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I . Recruitment of Minority Students 
 
 

GOALS 
 

ACTIONS 
 

AGENCY 
 
ASSESSMENT DATA 

 
RESULTS 

 
I.A. Reach greater number of 
potential students & parents 
with information about 
Asbury, opportunity to visit 
campus 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
•Host a 1 or 2-day Black 
Achievers college visit  
 
 
 
•Develop proposal for and 
implement a one-week 
summer program to bring 
minority high school students 
to live on campus and 
participate in interactive 
workshops/seminars 
 
 
 
 
•Recruit at annual “College & 
Career Fair” of Black 
Achievers 
 
•Identify alumni of color and 
enlist their assistance in 
recruitment 
 
•Radio “Spots” on 1250 A.M. 
•Ensure training of new 
Admissions recruiters to 
recruit minorities 
 
 
 

 
•Admissions & Education 
Department 
 
 
 
•Chair, CDAC with Lead-On 
Program/Mark Troyer 
 
 
 
 
 
 
 
 
 
•Admissions Office 
 
 
 
•Admissions and Alumni 
Offices 
 
 
•Admissions Office 
 
•Admissions Office 
 
 
•Admissions Office w/ Ed 
Dept 

 
Visit Program/Folder 
 
 
 
 
Copy of Proposal/Email 
Message with Proposal 
Attachment 
Annual Report on SYLI, 04-
06 
 
 
 
 
 
 
Completed contact cards 
 
 
 
 
 
 
 
Script of “Spots” 
 
Training program/notes 

 
Working to implement for 
AY 07-08 
 
 
 
Lilly Grant proposal 
component (“Summer Youth 
Leadership Institute”); annual 
SYLI began Summer 04;  
Total number of youth 
participating through 06 is 53, 
of whom 22 (42 %) have 
been minorities;  Another 
SYLI is planned for summer 
07 
 
Annual recruitment at this 
fair, F 01-F 06  
 
 
 
 
 
 
Admissions /PR offices 
developed spots, ’01-’02/ 
postponed airing ‘til ‘02’03 
budget 
Newest officer (summer ’01) 
trained to work with alumni 
of color, churches 
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I . Recruitment of Minority Students (cont) 
 
 

GOALS 
 

ACTIONS 
 

AGENCY 
 
ASSESSMENT DATA 

 
RESULTS 

 
I.A.  Reach a greater number 
of potential students & 
parents with information 
about Asbury, opportunity to 
visit campus (cont.) 

 
•Ropes Challenge 
Course/College Tour for 
Educator’s Cluster  
 

   
Beginning spring 02 and 
continuing through spring 06, 
Black Achievers clusters have 
annually participated in 
Ropes Course;  for 06-07, 
was no availability of the 
course for the dates desired 

 
I.B. Engender awareness of 
rewards of teaching and 
nurture interest in teaching 
among middle and high 
school students 
 
 
 

 
•Establish Teaching Cluster 
as part of Black Achievers;  
•Establish required 
participation by middle 
school/secondary ed majors 
in implementing programs 
•Present a “Teacher’s Panel” 
to 7th/8th grade and 9th grade 
clusters 
• Cluster name change: 
“Educator’s Cluster” 

 
Asbury Ed Dept, Black 
Achievers Director,  and 
Educators Cluster Leaders 

 
Teaching Cluster attendance 
records 
 
Teaching Cluster session 
records 
 
Course syllabi 
 
Correspondence with 
potential panel members 

 
Teaching Cluster begun Fall 
’00: 8 students registered, 7 
Sat programs implemented 
(4-fall, 3-spring) 
Presented panel on 3/24/01, 
reaching approx 40 students 
Continued Fall ’01: 11 
students registered, 7 Sat 
programs;  Continued to 
present, Spring 07, with 
average annual attendance of 
3-4 students 
Educators (school social 
worker, principal, guidance 
counselor, special educator, 
classroom teacher) have 
spoken at 3 sessions in 06-07 
programs, including one 
session combined with 9th 
grade cluster (approximately 
20 students) 
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I . Recruitment of Minority Students (continued) 
 
 

GOALS 
 

ACTIONS 
 

AGENCY 
 
ASSESSMENT DATA 

 
RESULTS 

 
I.C. Increase awareness of 
financial aid available at 
Asbury for students 
 
 
 

 
Publicize Hosier scholarships 
in Black Achiever’s 
“Procedures Manual” for 
Scholarship Program 
distributed to Senior Black 
Achievers 

 
•Admissions and Black 
Achiever’s Director 

 
Copy of “Procedures 
Manual” 

 

 
I.D. Increase available 
financial aid/scholarships for 
minority students 

 
Participate with KAA (Kids 
Across America) in 
partnership with “I’m Third 
Foundation” to provide 
matching funds for 2 full 
scholarships annually for 
minority students 

 
•Provost, Office of 
Institutional Advancement, 
Admissions 

 
Asbury College Bulletins-
Financial Aid section; 
Admissions Dept report to 
CDAC 

 
’01-’02, Two students were 
accepted on KAA 
scholarships; One is enrolled 
Beginning at least in 1990-
One African American 
scholarship @ 50% tuition 
(Hosier); Beginning 1997-
1998, One Latino scholarship 
(Velasquez) @ 50% tuition;   
Beginning 02-03, tuition 
increased to 70% for each; 
Beginning 04-05, number of 
Hosier and Velasquez 
scholarships increased to 2 
for each, @ 70% tuition for 
each 
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I . Recruitment of Minority Students (continued) 
 
 

GOALS 
 

ACTIONS 
 

AGENCY 
 
ASSESSMENT DATA 

 
RESULTS 

 
I. E. Ensure advising of 
undecided freshmen students 
includes information about 
education major/career 
opportunities 
 
 
 

 
•Invitation to all undecided 
freshmen to first Tchr Ed 
Fellowship Mtg of year 
•Spring Fair, required of all 
“undecided” freshmen 
•Hold Career Exploration 
Fair 

 
•Teacher Education 
Fellowship Faculty 
Sponsor/Student Cabinet 
• Director of 
Retention/Education 
Department 
•Director of Retention, 
Education Department, 
Career Counseling Office 

 
TEF publicity 
 
 
 
 
 Spring Fair publicity 
 
 
Dorm Meeting publicity 

 
Fall ’99 & Fall ’00: 
Undecided freshmen invited; 
None came 
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I I . Recruitment of Minority Faculty 
 
 

GOALS 
 

ACTION 
 

AGENCY 
 

ASSESSMENT DATA 
 

RESULTS 
 
II. A. Provide institutional 
financial support for potential 
minority faculty to pursue 
advanced degree 
 
 
 
 

 
Obtain written commitment 
from college administration 
to provide financial assistance 
for graduate work of 
educators who commit to 
teach at Asbury upon degree 
completion 

 
Provost 
 

 
Faculty Manual 

 
See section 700.19 in Faculty 
Manual for “Degree Loan 
Program” information 

 
II. B. Identify and mentor 
potential minority faculty 

 
Develop list of names, assign 
faculty mentors, periodically 
monitor 
 
Develop a plan for 
disseminating information on 
options for financing doctoral 
programs to seniors  

 
Education department faculty 
 
 
CDAC Committee chair, 
Fulltime Education Unit 
faculty 

 
Department meeting minutes 
 
 
Email messages, copies of 
“Minority Scholars Program” 
brochures 

 
Fall ’00 Retreat: Identified 3 
potentials and linked with 3 
unit faculty 
Ordered and distributed  
brochures and reminders in 
unit faculty mailboxes, Fall 
‘01 
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Recruitment of Minority Faculty (continued) 
 
 

GOALS 
 

ACTION 
 

AGENCY 
 

ASSESSMENT DATA 
 

RESULTS 
 
II. C. Diversify unit faculty 
 

 
Hire minority faculty   
 
Increase number of minority 
part-time faculty involved in 
course instruction and field 
supervision to 24 FTE 
(equivalent to a full-time 
faculty member) 

 
Education department chair, 
Provost 
Education department, 
Director, Clinical/Field 
Experiences 

 
Lists of fulltime and part-time 
faculty by semester 

 
Hired 3 part-time minority 
faculty beginning Fall ’98 
Spring ’02, Hired 2 part-time 
minority faculty 
Currently department is at 
19.62 FTE, which shows an 
increase over the previous 
level. 
1 minority faculty identified 
for fulltime position in 05-
application and initial 
interview with chair revealed 
candidate not to be a good fit 
for institution theologically 
A minority candidate for a 
fulltime  position in 06 was 
well qualified but chose to 
stay in public school position 
to receive retirement benefit 
Increased gender diversity—
hired additional fulltime male 
beginning fall 06 
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Recruitment of Minority Faculty (continued) 
 
 
 

GOALS 
 

ACTION 
 

AGENCY 
 

ASSESSMENT DATA 
 

RESULTS 
 
II. D. Increase participation 
by minority public school 
educators in exit interview & 
portfolio review process  

 
Periodically solicit from 
department faculty additional 
names of public school 
educators who are minorities 

 
Administrative assistant, 
Education department chair 

 
Department meeting minutes 
Gate IV Interview Team lists 

 
Administrative assistant 
regularly solicits names from 
faculty and invites additional 
minority public school 
educators for Gate IV  

 
II. E. Ensure faculty positions 
are posted in several available 
publications (on-line and 
paper)  

 
Develop list of such 
publications and internet 
sites, and a procedure for 
posting 

 
Education department chair 

 
Copies of postings 

 
Open faculty positions are 
publicized in Chronicle of 
Higher Education, with the 
Coalition of Christian 
Colleges and Universities, on 
AACTE website, and on the 
college website 
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III. Increasing Diversity in Field Exper iences 
 
 

GOALS 
 

ACTION 
 

AGENCY 
 

ASSESSMENT DATA 
 

RESULTS 
 
III. A. Collaborate with local 
community agencies to 
promote interaction of 
education majors with 
ethnically diverse populations 

 
Continue involvement of 
education majors in Black 
Achievers program 
Sec. Ed major work with 
Bracktown Baptist Church 
Homework Assistance 
weekly 

 
Secondary education program 
coordinator & Director of 
Black Achievers 
Secondary ed program 
coordinator & BBC 
leadership 

 
Course syllabi 

 
Fall ’99-Spr ’02, 25 Middle 
School/Secondary Ed majors 
have participated in Black 
Achievers program 
Fall 02-present, Middle 
School/Secondary Ed majors 
continue to participate in 
Black Achievers 

 
III. B. Collaborate with 
public school partners for 
increasing contact of ed 
majors with special 
populations 

 
Continue collaboration with 
Jessamine County special 
needs students (college age) 
through “College 
Connections” program 

 
Education faculty, Special 
Education services director, 
& special educator in 
residence 

 
Records of Jessamine 
Connections students’ 
schedules, by semester 
 
College Connections program 
portfolio 

 
Numbers of classes with 
connections students:  Fall 
’99-7; Spr ’00-6; Fall ’00-9; 
Spr ’01-11;  Fall 02 to 
present, College Connections 
students continue to 
participate in  classes 

 
III. C. Increase Level I field 
experiences involving contact 
with diverse populations 

 
Expand existing diversity 
component as part of 
Introduction to Education 
practicum (ED 210) 

 
ED 210 faculty 

 
Course syllabi 

 
Initial one-day experience 
was increased to three days 
(Spr  00/3 sites; Fall 00/4 
sites), then to two weeks (Spr 
01); 01-02: 4 weeks; F 02-Spr 
04: 5 weeks;  F 04 to present:  
7 weeks 

 
III. D. Continue collaboration 
with Office of Service 
Learning for projects 
involving contact with 
diverse populations 

 
Continue two-hour 
community service 
requirement as part of ED 
320, Human Growth, and ED 
240, Adolescent Learner (ED 
230 and 240 faculty) 

 
ED 230 & ED 240 faculty 

 
Course syllabi 

 
2-hour community service 
requirement has been 
completed by students 
enrolled in ED 230/240 
through Fall 06; Continues to 
be required 



Initiated by Cultural Diversity Action Committee on 1/24/00 
Subsequently revised and expanded by CDAC and Education Faculty 

Version as of 2/07 

10 

III. Increasing Diversity in Field Exper iences  (continued) 
 
 

GOALS 
 

ACTION 
 

AGENCY 
 

ASSESSMENT DATA 
 

RESULTS 
 
III. E. Embed service learning 
projects in upper-level 
courses through collaboration 
with Office of Service 
Learning 

 
Explore possibilities for 
service learning projects as 
part of courses through 
meeting with Director of 
Service Learning 

 
Education department chair, 
unit faculty, Director of 
Service Learning 

 
Meeting Minutes, Course 
syllabi/handouts 

 
5/01, Education department 
chair, CDAC chair, 
Elementary Program 
Coordinator, Director of 
Service Learning, Director of 
Multicultural Programs met 
8/01, Director of Service 
Learning presented ideas at 
Education Faculty retreat 
8/01, Director of Service 
Learning met with unit 
faculty individually to discuss 
possibilities 
Fall ’01, ED 360 students 
completed Oral History 
Project with 5th graders and 
Veterans, (Thomson Hood 
Veteran’s Center) 
Beginning Fall 03 to present, 
Elementary Methods Block 
semester includes Service 
Learning Component with 
Diverse Population (e.g. 
Spring 06 to present—
Arlington Elementary 
Kindergarten Buddies) 
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III. Increasing Diversity in Field Exper iences  (continued) 
 
 

GOALS 
 

ACTION 
 

AGENCY 
 

ASSESSMENT DATA 
 

RESULTS 
 
III. F. Continue diverse 
population experiences for 
Level II students  

 
Continue Exceptional Learner 
practicum (10 hours) 
 
 

 
ED 320 faculty 
 
 
 

 
Course syllabi 

 
10-hour Exceptional Learner 
practicum continues to the 
present 
Beginning Fall 03 to present, 
Elementary Methods Block 
semester includes Service 
Learning Component with 
Diverse Population (e.g. 
Spring 05 to present—
Arlington Elementary 
Kindergarten Buddies) 

  
III. G. Explore ways to 
expand diversity in Level II 
field experiences 

 
Brainstorm in Elementary 
Block Methods meeting 

 
ED 340, 341, 360, 370 & 
HPE 322 faculty 

 
Meeting minutes, Methods 
Block handouts 

 
Inner City Louisville Exp, 
launched Fall ’01, Continued 
Spr ’02 
Harrison Elementary, ’02-‘03 
Arlington Elementary 
Kindergarten Buddies, Spr 06 
to present 

 
III. H. Continue collaboration 
with Office of Community 
Service for service learning 
opportunities involving 
contact with diverse 
populations 

 
Continue two-hour service 
learning component as part of 
ED 230 and ED 240 

 
ED 230 and ED 240 faculty 

 
Course syllabi 
Service Learning Project 
Sign-Up Sheets 

 
Completed 6 MLK Day 
Service Learning Projects, 
Spr ’02 (7 Education faculty 
and 92 students participated) 
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III. Increasing Diversity in Field Exper iences  (continued) 
 
 

GOALS 
 

ACTION 
 

AGENCY 
 

ASSESSMENT DATA 
 

RESULTS 
 
III. I. Increase contractual 
agreements to include more 
diverse sites for Level III 
field experience 

 
Identify and complete 
contracts with sites 

 
Director of Clinical/Field 
Experiences 
 
 
Director of Clinical/Field 
Experiences 

 
Signed contracts 
 
 
 
Department Meeting Minutes 

 
’01-’02, Signed contracts 
with 3 additional, more-
diverse sites;  05-06, signed 
contracts with 2 new districts; 
Currently are in 14 districts 
and total of 49 schools 
 
Fall 06, Department approved 
re-instatement of Level III 
field experience overseas; 
Department has contracted 
with Interaction International 
and CCTEC to coordinate 
contracts with qualifying 
overseas schools as needed. 

  
III. J. Develop course 
offerings involving cross-
cultural observations and 
experiences 

 
Develop ED 393 as a “Cross-
Cultural Teaching” course 
with an overseas site and an 
inner city site; Offer course 
with sites alternating annually 

 
Education faculty 

 
Course syllabi 

 
May ’00: First group went to 
Mexico City as part of an ED 
393 “Cross-Cultural 
Teaching: Mexico City” class 
May 05: Second group went 
to Seoul & Taejon, South 
Korea-worked in 2 
international schools 
May 07:  Third group is 
planning to return to Seoul & 
Taejon, South Korea 
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III. Increasing Diversity in Field Exper iences  (continued) 
 
 

GOALS 
 

ACTION 
 

AGENCY 
 

ASSESSMENT DATA 
 

RESULTS 
 
III. K.  Encourage more co-
curricular involvement in 
diversity experiences abroad 

 
Publicize/encourage 
education candidates to apply 
for Initiative grants 
 
 

 
VP for Student Development 
& Education faculty 

 
In-class announcements 
Ed faculty serving as grant 
mentors 
# of Ed candidates receiving 
grants 

 
9 Initiative grants awarded to 
Ed majors, 04-present 

 
III. L. Encourage more co-
curricular involvement in 
diversity experiences locally 

 
Within department, promote 
application by more 
secondary education majors 
for college staff positions 
with Summer Youth 
Leadership Institute  

 
Dr. Linda Young (Secondary 
Ed coordinator) 

 
Copy of letter distributed by 
Dr. Young (05, 06, 07) 
encouraging secondary ed 
majors to apply 

 
0 Education majors applied in 
04 (no letters were sent);  In 
05, 8 applied  and 2 were 
chosen;  In 06, 4 applied, 1 
was chosen; Applications for 
07 are currently being 
solicited 

 
III. M.  Ensure all graduates 
have cross-cultural 
experience  

 
Support curriculum revision 
to require cross-cultural 
experience 

 
Academic Policies and 
Curriculum Committee, 
Registrar, Faculty 

 
Minutes of APCC and 
Faculty meetings 

 
AY 06-07-approval of 
required cross-cultural 
experience beginning  with 
entering freshmen, Fall 07 

  
III. N. Link program diversity 
experiences (courses, 
practica, service learning, 
Teacher Ed Fellowship, and 
ED 393) to existing 
conceptual framework 

 
Brainstorm within department 
to create a written document 
showing intentionality in 
various diversity 
requirements and electives 

 
Education faculty  

 
Department meeting minutes, 
1/23/01 

 
Discussed and categorized 
current and planned diversity 
experiences according to 
three levels. 
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III. Increasing Diversity in Field Exper iences  (continued) 
 
 

GOALS 
 

ACTION 
 

AGENCY 
 

ASSESSMENT DATA 
 

RESULTS 
 
III. O. Better prepare students 
for various diverse field and 
service learning experiences 
encountered within program 

 
•Intentional focus on 
diversity as relevant to each 
professional education course 
•Explaining how diversity is 
addressed in each course 
syllabus 
•Use Director of 
Multicultural Programming 
and resources of her office to 
enhance course components 
related to diversity 
•Add a Diversity component 
to Student Teaching Seminar 
(prior to entering assigned 
classrooms) 

 
Education faculty 
 
 
 
 
 
 
ED 230 faculty, Director of 
Multicultural Programming 
 
 
Director of Clinical 
Experiences 

 
Course syllabi 
 
 
 
 
 
 
Course calendar/handouts 
 
 
 
Student Teaching Seminar 
syllabus 
Case studies/PowerPoint 
slides 

 
Begun with Fall ’00 course 
syllabi 
 
 
 
 
 
5/01 Meeting of faculty with 
Director of MP, arrangements 
made for a class presentation 
 
Fall 2005 to present;  Ed 
Faculty member conducts 
interactive presentation on 
culturally responsive teaching 
and multicultural education 

 
III. P. Seek input from 
concerns of graduates 
currently teaching to improve 
program experiences 

 
Annual review of “Alumni 
Follow-Up Survey” data to 
provide feedback for program 
initiatives responding to 
concerns 

 
Education faculty 

 
End-of-year department 
retreat agendas/minutes 

 
*Annual review has 
continued to the present 

 


